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Contact: DEI@ieeer8.org

mailto:DEI@ieeer8.org


IEEE Region 8 Diversity, Equity and Inclusion ad hoc committee
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IEEE Region 8 has launched the Diversity, Equity and Inclusion ad hoc committee in Jan 
2021 with the following aims:
- Develop and recommend mechanisms to improve diversity and inclusion across 
Region 8 and Sections.
- Define, track, and publish diversity metrics, new initiatives, and best practices to 
highlight efforts and progress around diversity and inclusion at Region or Section level.
- Enhance awareness of equality, diversity and inclusion by designing and running 
training sessions(s) with a focus on Region 8 requirements.
The Ad hoc committee collaborates with other R8 standing committees, with Section 
leaderships and TAB CDI.



2022- IEEE Region 8 DEI 
Ad hoc Committee members

• Mona Ghassemian (UK and Ireland): Chair

• Gheith Abandah (Jordan): vice-chair

• Dusanka Boskovic (Bosnia & Herzegovina): 
Section liaison officer

• Alex Bohm (Germany) (Corresponding member)-
Training support

• Simay Akar (Turkey) (ex-officio) – TAB CDI liaison
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Diversity, Inclusion and Equity
Definitions

Source: https://www.linkedin.com/learning/developing-a-
diversity-inclusion-and-belonging-program/taking-your-first-steps 4

https://www.linkedin.com/learning/developing-a-diversity-inclusion-and-belonging-program/taking-your-first-steps


A half day training organised by IEEE R8 Diversity, Equity and Inclusion (DEI) 
Ad hoc Committee 5

Part 1- R8 DEI (summary)
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Watch session video recording:

https://drive.google.com/file/d/10ajR3gCnoxk8TN2v3cSn9_Y0gcwvWn6I/view

https://drive.google.com/file/d/10ajR3gCnoxk8TN2v3cSn9_Y0gcwvWn6I/view
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Strategic approach to DEI
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Part 2- R8 DEI metrics 

• Diversity dimensions and levels analysis

• Inclusion metrics

• Section diversity and inclusion reports

• Reports link for section chairs
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• IEEE Statement: race, religion, gender, disability, age, national origin, 
sexual orientation, gender identity, or gender expression



Diversity Dimensions

• We have analysed R8 diversity on the following dimensions (based on 
OU Analytics database):

1. Gender (female, male, unknown, other)

2. IEEE Membership Grade (Ass. member, Member, St , Grad. St, Senior, Life, 
Life Senior, Fellow, Life Fellow member)

3. Years of IEEE Membership (1 yr, 2-3, 4-6, 7-12, 13-27, 28-69 yrs)

4. Employer Type (Academia, Government, Industry, NA, Other)
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Region 8 Gender Diversity
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1. Region Members (All)

2. Section and subsection 
Members

3. Region Volunteers

4. Section Volunteers



Region 8 Occupation 
Diversity
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Region 8 Grade Diversity



Inclusion Metrics

• We measure inclusion by comparing the membership diversity against 
volunteer diversity (region and section volunteers).

Gender Example
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Gender Female Male Unknown

Region 8 Members (diversity) 16% 72% 12%
Region 8 Volunteers (inclusion) 20% 80% 0%



Section Diversity and 
Inclusion

• 58 reports on gender, grade 
diversity, and inclusion for 
each R8 section,

• Comparisons of diversity 
amongst section volunteers is 
an inclusion metric.
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Your section DEI reports

• Please check all Region 8 sections reports

https://drive.google.com/drive/folders/1ly_j67Hezc1qqIveaeMgFAkIUWLATvR7
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And share your view on the trainings and the analysis shared with you in the Region 
8 fall meeting report,
• Useful examples from the training sessions and mapping with the section (or OU) 

relevance,
• Activities planned for 2022 to assess and increase DEI in your committees
• What support can R8 DEI provide?

Contact: DEI@ieeer8.org

https://drive.google.com/drive/folders/1ly_j67Hezc1qqIveaeMgFAkIUWLATvR7
mailto:DEI@ieeer8.org

